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“The prejudices people feel about
each other disappear whew they get
to know each other.”

captain James Ttoerius Kirk
Enterprise

“The wheelchair should not be a symbol of
disability. A wheelchair is a vehicle to Liberation
andl freedom; a chariot for tnolependence.”

Rick Hansen

canadian Paraplegic Athlete
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BY SCHOOL GENDER BALANCE

60
Business 11% TP
Earth, Energy & Environment4: Wi
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Medicine 13% 40
Continuing Studies 1%
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Engineering 38%
Humanities & Sciences 23%
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Education3® Men Women
GEOGRAPHIC ORIGIN ETHNIC DIVERSITY

International 343%

C S‘? International 33%
9’( Asian 15%

Other U.S. 20% Two or more races 4%

| Native American < 1%
African American 3% - == Native Hawaiian / Pacific Islander <
Unknown 1% . 1%
Other Hispanic 8%
California 37% White 36%

Last updated February 19th, 2019



CREATING A CULTURE OF ‘Bf
DIVERSITY, EQUITY & INCLUSION 1

ACNOWLEDGE

Prisealigd, Proemane ™ B Carthang be Wndee peagi Mg BAgat

Dyelvdring rieti ond By trefy el A Barrigny

r ndprylaagd preslege rdipritandeng the oMen wrupresied

* Traaslorm biom bpar based At of oLhers Ml 10 perRORM e Lhe
CEmrmanag at-gn 19 g Baind ek

LU SO q Achpowbrdgemant g Agrevmenl
-

Waddrritand we pl bhavr b = Uesderlaend Phod ibiaom a8 (hoste
Underitand the dargrer of uncomiaos Crestr an ervarosmert of wnchaion
L Ty £an Frd up et aieg v v e weth 8T pariple proup
Nahe the UAEOALD, (ML 3O YOu

a0 make 50 et Snsl chode

Pause Ponder

L BiG

BIG'S Anti-Slavery And Human Trafficking Statement
BIG's Policy

The Bjarke Ingels Group {"BIG"} is opposed to slavery, human trafficking, and forced labor in any form and
takes a zere-tolerance approach to any such activity. We believe that conducting our business in an ethical
manner is as essential to our work as is our design excellence. As an international design firm with projects
throughout the world, we see it as our responsibility to help create a beter world through design and
innovation, and as part of that responsibility, we conduct our busi with integrity and in c liance with
allapplicable laws governing workplace safety and environmental protections. Working with diverse cultures

and peoples from all over the world, BIG is committed to uphelding the highest ethical standards and integrity
from its partners and employees and in its supply chain.

Bjarke Ingels Group Af5 is a Copenhagen, Denmark-based company, with affiliated companies based in New
York and London, and operates throughout the world. We aspire to create new ways of architectural and
urban organization. BIG works to enable its clients to realize projects that will influence their communities,
the environment, the people who construct them, and those that live and work there

BIG strives to ensure that social inequality and modern slavery has no part in our supply chains or in any part
of our business. We have prepared a draft Code of Conduct and will be updating our employee manual to
include an anti-stavery policy that will reflect our commitment to always act ethically and with integrity in
our business relationships. BIG is also a signatory to the UN Global Compact, an international policy initiative
demonstrating commitment to aligning our operations with universally accepted principles in the areas of
human rights, including forced and under-aged labor, environmental, and anti-corruption concerns.

BIG's Due Diligence Processes

In our profession, we believe that the risk of modern slavery and human trafficking is low in our immediate
supply chain, but we are in the process of implementing procedures for due diligence processes to identify
and mitigate potential risk for new suppliers in our supply chain. These will be made through new contract
provisions, reguiring new suppliers to identify their own anti-slavery, child labor, and human trafficking
procedures, and to ensure that business partners and suppliers adhere to BIG's Partner Code of Ethics, which
we are preparing. Any supplier or consultant who does not meet our standards will be subject to removal.

BIG"s Training and Reporting

Qur policy will be made available to all our staff, to include firm-wide education programs on how to
recognize modern slavery and human trafficking in the forms that exist today, and how to report suspected
or actual violations. We will revise our agreements to target slavery and human trafficking. We will

include our policy in our Employee Handbook, to ensure that our own employees are always ©
equitably, and in accordance with the laws.

BIG employees can also report any of their concerns, violations, or conm

member of its Human Resources or Legal Teams.

This statement is made pursuant to section 54{1) of the G's
slavery and human trafficking statement.
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