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Women as a percent of total employed in selected occupations, 2011

Speech-language pathologists

Elementary and middle school teachers
Social workers

Meeting, convention, and event planners
Tailors, dressmakers, and sewers
Psychologists

Hotel, motel, and resort desk clerks
Accountants and auditors

Retail salespersons

Total, 16 years and over

Postal service mail carriers

News analysts, reportersand correspondents
Computer systems analysts

Physicians and surgeons

Lawyers

Chief executives

Security guards and gaming surveillance officers
Chefsand head cooks

> Architectsand engineers
Fire fighters
Aircraft pilots and flight engineers

Source:U.S. Bureau of Labor Statistics
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Who is at the Table? - AEC

Licensed Architects
Civil Engineers
Mechanical Engineers
A&E Managers
Construction Managers

Construction (General)

0% 20% 40% 60% 80% 100%

Source: US Bureau of Labor and Statistics
“Men =“Women
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LIFE OF AN ARCHITECT

WHITE MALE
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ASIAN MALE

HISPANIC OR LATINX MALE
BLACK MALE
MULTIRACIAL MALE

WHITE FEMALE

NOT LICENSED

ASIAN FEMALE

PRINCIPAL

HISPANIC OR LATINX FEMALE

BLACK FEMALE
MULTIRACIAL FEMALE
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Equity by Design:
VOICES, VALUES, VISION




Why Equity Matters for Welfare & Dignity

i

ALL GENDER
RESTROOM

(Gina Ferazzi / Los Angeles Times)
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Why Equity Matters for Mothers and Families
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Why Equity Matters for Education

Number of Mass Shootings in the United States by Year,
1966 - June, 2015
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Data Source: Stanford Geospatial Center, Mass Shootings in America Database (accessed in June of 2015)
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WHY EQUITY MATTERS:

ANEW VALUE PROPOSITION FOR STUDENTSUCCESS

Policy
Inclusion

Housing ‘:‘r Support & Institutional
< Commitment

factors
contributing to
an overall

M‘"i‘ M M% LGBTQ-friendly

Student Food and Housing Insecurity e colege
Statistics

Counseling &

Academic Health

Life

Statistics of Campus
Sexual Assault
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AND THE STEREOTYPE OF THE “STARVING STUDENT™ IS A
REALITY FOR HUNDREDS OF THOUSANDS OF CCC STUDENTS
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WALL OF LEARNING
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Customized Learning Study Gathering
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GOLDEN |} GATE

THOMAS BROg,

Jlap of the
CITY AND COUNTY
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“The prejudices people feel about
each other disappear when they get
to kinow each other.”

captain james Tloerius Kirk
Enterprise

“The wheelehalr should ot be a sywbol of
disability. A wheelchair is a vehicle to Liberation
and freedom; a chariot for Lndependence.”

Rick Hansen

canadian Paraplegic Athlete
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BY SCHOOL

Business 11%

Law 7%
Earth, Energy & Environment4# 7

Medicine 13%

Continuing Studies 1%

Engineering 38%

Humanities & Sciences 23%

Education3x
GEOGRAPHIC ORIGIN

International 34%

Other U.S. 20%

California 37% Last updated February 19th, 2019



GENDER BALANCE
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ETHNIC DIVERSITY

International 33%

Asian 15% Two or more races 4%
Native American < 1%
African American 3% F_. Native Hawaiian / Pacific Islander <
Unknown 1% 1%
Other Hispanic 8%

White 36%
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BIG'S Anti-Slavery And Human Trafficking Statement

BIG's Policy

The Bjarke Ingels Group (“BIG") is opposed to slavery, human trafficking, and forced labor in any form and
takes a zero-tolerance approach to any such activity. We believe that conducting cur business in an ethical
manner is as essential to our work as is our design excellence. As an international design firm with projects
throughout the world, we see it as our responsibility to help create a better world through design and
innovation, and as part of that respeonsibility, we conduct cur business with integrity and in compliance with
all applicable laws governing workplace safety and environmental protections. Werking with diverse cultures
and peoples from all over the world, BIG is committed to upholding the highest ethical standards and integrity
from its partners and employees and in its supply chain.

Bjarke Ingels Group A/S is 2 Copenhagen, Denmark-based company, with affiliated companies based in New
York and London, and operates throughout the world. We aspire to create new ways of architectural and
urban organization. BIG works to enable its clients to realize projects that will influence their communities,
the environment, the people who construct them, and those that live and work there.

BIG strives to ensure that social inequality and modern slavery has no part in our supply chains or in any part
of our business. We have prepared a draft Code of Conduct and will be updating cur employee manual to
include an anti-slavery policy that will reflect our commitment to always act ethically and with integrity in
our business relationships. BIG is also a signatory to the UM Global Compact, an international policy initiative
demonstrating commitment to aligning cur operations with universally accepted principles in the areas of
human rights, including forced and under-aged labor, environmental, and anti-corruption concerns.

BIG's Due Diligence Processes

In our profession, we believe that the risk of modern slavery and human trafficking is low in our immediate
supply chain, but we are in the process of implementing procedures for due diligence processes to identify
and mitigate potential risk for new suppliers in our supply chain. These will be made through new contract
provisions, requiring new suppliers to identify their own anti-slavery, child labor, and human trafficking
procedures, and to ensure that business partners and suppliers adhere to BIG's Partner Code of Ethics, which
we are preparing. Any supplier or consultant who does not meet our standards will be subject to removal.

BIG's Training and Reporting

Our policy will be made available to all our staff, to include firm-wide education programs on how to
recognize modern slavery and human trafficking in the forms that exist today, and how to report suspected
or actual violations. We will revise our agreements to target slavery and human trafficking. We will also
include our policy in our Employee Handbook, to ensure that our own employees are always treated fairly,
equitably, and in accordance with the laws.

BIG employees can also report any of their concerns, violations, or compliance issues to any partner or
member of its Human Resources or Legal Teams.

This statement is made pursuant to section 54(1) of the UK's Modern Slavery Act 2015 and constitutes BIG's
slavery and human trafficking statement.
Vo
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When we build, when we design, who matters?
Who is in the room?

Helen Bronston 2019 0321 SPUR



Who is at the table?
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An example of
development:
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St Katherine’s Docks
London

Present Day
Pleasure craft marina

Hotel
Restaurants

River Thames
United Kingdom
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St Katherine’s Docks,
London
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Area prior to initial
Intense development

In the “liberties” east of the
Tower, outside of the city wall

Few restrictions on
development and the practice of
trades
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St Katherine’s Docks
London

1746

Area prior to
redevelopment
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St Katherine’s Docks
London
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Map of proposed dock
Site

(Basins overlaid on
existing neighborhood)
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St Katherine’s Docks
London

Who wasn’t
in the room?

Gustav Doré

A Backstreet in London
1868

Helen Bronston
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St Katherine’s Docks Redevelopment authorized by an Act of Parliament, 1825
London Parliament largely controlled by landed interests

1828 23 acre site, riverside

1,250 buildings demolished
slum conditions — rent paying tenancy

11,300 inhabitants displaced
mostly port workers —a poor and multi-ethnic group
also survival sex-workers, foreign tradesmen

Only the land-owners were compensated

Tenants were simply evicted

Helen Bronston 2019 0321 SPUR



San Francisco

2019

Helen Bronston

When we itch for change, when we push for something new,
who is in the room while decisions are made?

When we build, whose interests do we serve?
Whose interests do we ignore? Who is ignorable?

And what are the ethics of leaving the room empty?

2019 0321 SPUR



An example:
lgnorable, oppressed people

San Francisco:
Tenderloin, 1963

Before Stonewall, but after
decades of discrimination
and police violence,
transgender women and sex
workers riot against police
oppression

Helen Bronston
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San Francisco

1963-2018 Organizing/Lobbying/Fighting

Helen Bronston

St James’ Infirmary

Lyon-Martin Health

Transgender Intersex Justice Project
El/La para TransLatinas

Trans/Thrive (APl Wellness Center)

Tom Waddell Clinic (SF Public Health)
UCSF Center of Excellence in Transgender Health
Trans Employment Initiative

TransMarch

Trangender Law Center

Mayor’s Office on Transgender Initiatives
...and many individual struggles

2019 0321 SPUR



San Francisco

2019
Founding of the Compton’s
Transgender Cultural District

First in the nation
First anywhere

From repression,

through resistance,

to a place at the table as
development decisions are
made

Helen Bronston
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San Francisco

2019

Helen Bronston

To meet current and future needs we must
broaden our expectations for who is invited to
the table when changes to the city — or any
human environment — are contemplated.

Proposed ethic:

The people are the city, all the people you
value and all the people you don’t.

Without its people, the city and all its
properties are worthless.
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San Francisco

2019

Helen Bronston

If we are lucky we each are now at best
temporarily able, currently housed, or - as in
my own experience - only one word away from
transitioning from valued citizen to ignorable
oddity.

Understanding this is called empathy.
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San Francisco

2019

Helen Bronston

However, designers and builders must resist
the temptation to let empathy be enough.

The voices of the ighored must be heard, and
they/we must be at the table. You will never
know enough about other people to make
choices for other people. It’s too much.

Therefore inclusion means liberation for the
designer, not restriction.

2019 0321

SPUR



San Francisco

2019

Helen Bronston

We know that perfection and full equality in
design are not achievable.

We will never have complete equality of
wealth, ability, or acceptance.

Knowing this, we must push for a better world
for all, while working to ensure that the
burdens of the present are shared equally.
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San Francisco

2019

Imagine being able to let go of guilt.

That’s a worthy task for design.

Helen Bronston 2019 0321 SPUR
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